
Career Advisor – What Are You Doing To Earn More Money? 

Professional athletes don’t 

negotiate their own deals – 

neither should you.  After all, 

you wouldn’t buy a house 

without using a real estate 

agent to help you with the 

negotiations, so why are you 

letting yourself leave money 

on the table when it comes 

to your career? 

 

According to Robert Half, only 39% of people even attempt to negotiate for a higher salary or 

better benefits.  If you’re one of those people who doesn’t negotiate, or doesn’t know how to 

negotiate effectively, you could be leaving thousands of dollars on the table every year! 

What’s CRAZY is that if you negotiate, you have an 85% likelihood of earning a higher salary.  

 

Three reasons why you should give Career Advisor a try: 

▪ Get Expert Advice On Salary Negotiations 

▪ Try Risk Free For 30 Days – Cancel Anytime 

▪ Receive More Job Offers Through Targeted Interview Tactics 

 

Maybe the reason you don’t negotiate is because you aren’t getting many job offers.  The trick 

with any negotiation is being able to walk away whenever you want.  Think about it like this, if 

there are two jobs you’re equally interested in, and you have active offers for both, you’re willing 

to negotiate hard because you have a plan B.   

Unfortunately, most people have NO IDEA how to effectively interview.  Bottom line, if you’re not 

presenting your value effectively, you are missing out on lucrative opportunities.  Hiring decision 

makers choose candidates based on the ability of the candidate to articulate his/her value to the 

hiring decision maker’s company.  Have you created a value statement?  Do you know how to 

use STAR? Have you created an effective R to Q.  If not, you’re simply not interviewing effectively. 

 

How Career Advisor can help with your career: 

▪ Premium Tier Live Chat Support 

▪ Access to Consultants Who Know Your Field 

▪ Get Hired Faster & Earn More 

 

At the end of the day, there is a clear reason why some people earn so much more than 

others.  It’s not about your qualifications – and it’s not about your experience.   


